
 

 

The Town of Bristol, NH seeks Chief of Police 

The Town of Bristol, NH (pop 3,300 and 22.3 square miles) seeks a Chief of Police to oversee the day to 

day operations including the administrative oversight of the department in accordance with RSA 105.  

The Town of Bristol, nestled in the heart of the Lakes Region, has a population of just over 3,300 people 

and is a great community in which to live, work and play.  Our community also has a large summer 

population.   Bristol is a multi-service municipality with full-time police, fire, highway, ambulance, town 

office staff, as well as water and sewer departments. 

Candidates must demonstrate leadership and self-knowledge, along with a proven record of managing 

people through a collaborative team approach.  Outstanding analytical, communication, financial and 

planning skills are essential.  Candidates should possess a Bachelor’s Degree and five to ten years of 

supervisory experience.  An equivalent combination of education and experience may be considered.  

The salary range for this position is $60,000 -$65,000 and includes a generous benefit package.    

Residency is not required but preferred. 

Candidates are encouraged to visit www.townofbristolnh.org to see all that our community has to offer, 

including an excellent educational system and the endless recreational opportunities that earned Bristol 

the “Unsung Destination” by New Hampshire Magazine in 2006.  Interested candidates who have a 

passion for serving local government and its citizens are invited to electronically submit a detailed 

letter of intent, resume and references in confidence to: Town of Bristol, Police Chief Search at 

townadmin@townofbristolnh.org.   Electronic submissions preferred.  Mailing address is Bristol Town 

Office, Police Chief Search, 230 Lake Street, Bristol NH, 03222 Attn: Michael Capone – Town 

Administrator.   Preliminary resume review will occur within 21 days of posting.   Resumes accepted and 

interviews scheduled until position is filled.  EOE. 

 


